
BLACKWATER COMMUNITY SCHOOL-AKIMEL O'OTHAM PEE POSH CHARTER 
CERTIFIED STAFF SALARY SCHEDULE SY 2023-24 (Incl. COLA) 

STEP 

RANGE 20 RANGE 21 RANGE 22 RANGE 23 RANGE 24 RANGE 25 RANGE 26 

BA [BA+15] [BA+30] [MA] [MA+15] [MA+30] 
[MA+45 

DOCTORATE] 

STEP A   47,704.25 49,374.16 51,101.55 53,656.57 55,535.48 57,479.18 60,352.93 

STEP B 48,420.08 50,114.02 51,868.58 54,462.27 56,368.35 58,341.31 61,257.90 

STEP C   49,146.35 50,866.42 52,646.06 55,278.41 57,213.75 59,215.97 62,176.46 

STEP D  49,883.08 51,629.27 53,436.08 56,108.14 58,071.70 60,104.22 63,109.64 

STEP E  50,631.30 52,403.62 54,237.59 56,949.37 58,943.23 61,006.06 64,056.41 

STEP F   51,391.01 53,189.46 55,051.65 57,804.18 59,827.30 61,921.48 65,016.77 

STEP G 52,162.22 53,987.84 55,877.20 58,670.48 60,724.95 62,849.44 65,992.80 

STEP H 52,943.88 54,797.71 56,715.29 59,551.42 61,635.15 63,793.07 66,982.41 

STEP I   53,738.08 55,619.08 57,565.92 60,443.85 62,559.97 64,749.25 67,986.66 

STEP J    54,544.82 56,454.04 58,429.09 61,350.91 63,498.38 65,721.10 69,006.58 

STEP K     55,363.06 57,300.49 59,305.84 62,271.55 64,450.38 66,706.53 70,042.17 

STEP L    56,192.79 58,159.48 60,195.14 63,205.78 65,417.00 67,706.60 71,092.40 

STEP M  57,036.10 59,032.05 61,098.02 64,153.60 66,398.26 68,722.34 72,159.34 

STEP N 57,891.96 59,918.21 62,014.48 65,116.04 67,395.19 69,753.75 73,240.92 

STEP O 0.00 0.00 0.00 66,092.07 68,405.70 70,799.80 74,340.26 

STEP P  0.00 0.00 0.00 67,083.78 69,431.89 71,861.52 75,455.27 

STEP Q 0.00 0.00 0.00 68,090.11 70,472.71 72,939.96 76,587.01 

STEP R  0.00 0.00 0.00 69,111.08 71,530.25 74,034.07 77,735.46 

STEP S    0.00 0.00 0.00 70,147.72 72,603.47 75,144.91 78,901.68 

STEP T 0.00 0.00 0.00 71,200.03 73,692.36 76,271.42 80,084.62 

STEP U    0.00 0.00 0.00 0.00 0.00 77,415.69 81,286.37 

STEP V  0.00 0.00 0.00 0.00 0.00 78,576.69 82,505.89 

STEP W   0.00 0.00 0.00 0.00 0.00 0.00 83,743.17 
• Substitute Teachers are paid $125/day and $150/day for Long Term Substitutes

• The Certified Salary Schedule is based upon 200 Days.

1. The School Board of Trustees reserves the right to approve COLA increases.

2. Vertical step increases will be given according to budget allowances.  To be eligible for a step increase the prior school year must have

been satisfactorily completed.  Any employee receiving an unsatisfactory rating on their annual evaluation will not be eligible for a step

increase.

3. Credit for horizontal movement on the salary schedule is based upon successful completion of semester hours as indicated.  Hours must

be approved prior to the issuance of the agreement/contract.

4. Teachers who are held at BA, BA+15 or BA + 30 for more than one year because of insufficient semester hours to advance horizontally

will be awarded for only one experience step at the time of their horizontal advancement.

5. Credit for experience outside the Blackwater Community School - the Board reserves the right to place new staff on the salary schedule.

Credit for up to 10 years’ experience may be given. Normally, three or more years of experience start on step (C); two years of experience

on step (B); and one year of experience on step (A).

6. Newly hired personnel serve on a probationary status for ninety (90) days. Health and life insurance are received on the first of the

month following 60-days of service. ASRS retirement plan is in effect the first day worked.

7. Beyond Range 22 no CEU's will be accepted for credit - only Masters Level courses will be credited.

School Board of Trustees Approved: _____________________________ Date: __________________________ 

“QUALITY EDUCATION BEGINS HERE” 

3/15/2023


